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INTRODUCTIONtc \l1 "INTRODUCTION
This Handbook is intended to assist veterinary medical students in meeting their responsibilities as members of the College and the profession.  Information is also provided on student activities.

NOTE: All statements in this Handbook represent current policies and are subject to change.


ACADEMIC SCHOLARSHIP REGULATIONS tc \l1 "ACADEMIC SCHOLARSHIP REGULATIONS 

ESTABLISHED BY THE FACULTY OF THE COLLEGE OF VETERINARY MEDICINE


(Contained in the MU-CVM Student Handbook)

1.
The College of Veterinary Medicine (CVM) is a division of the University of Missouri and students in the College are subject, therefore, to the scholastic regulations governing the Columbia Campus except as supplemented by additional regulations established by the faculty of the CVM.

2.
For interpretation and application of University regulations, particularly those that relate to probation and dismissal, the word "term" shall mean any period after which a grade is assigned with the exception of Instructional Period (IP) 1.

3.
A student who receives a grade of "F" in any required course of the professional curriculum will be dismissed.

4.
A student in good standing whose term grade point average falls below 2.0 will be placed on academic probation.  Term probation must be removed by the end of the student's next grading period.  To remove probation, the student must acquire a term grade point average during the next grading period of at least 2.0.  If placed on probation at the end of IP 2, the student will be permitted until the end of IP 4 to achieve an average grade point of at least 2.0 for IP 3 and 4 combined.  If probation is not removed, the student will be dismissed from the College.

5.
Any student whose cumulative grade point average in the required professional curriculum is below 2.0 will be placed on academic probation.  Probation must be removed by the end of the next two successive grading periods.  If placed on cumulative probation at the end of IP 2, the student will be permitted until the end of IP 6 to achieve a cumulative grade point average of at least 2.0.  Any student failing to remove probation will be dismissed from the CVM. 

6.
No more than 9 total semester credit hours of “D” grades may be accumulated prior to graduation.  Ten or more semester credit hours of “D” grades will be dismissed from the CVM.  If readmitted, any subsequent “D” grades will again result in dismissal from the CVM..


7.
A student dismissed from the professional curriculum may reapply for admission to the College of Veterinary Medicine.  A written request for readmission must be directed to and received by the Associate Dean for Academic Affairs within 30 days of the date of dismissal. If the student is readmitted, the Committee will define the conditions of reinstatement.  If readmitted, the student may be required to repeat courses other than those in which the student was deficient.

NOTE: These regulations were adopted by faculty action August 4, 1983.  They are subject to change by faculty action. Revised in 1988 and 2002


COLLEGE REGULATIONS AND GUIDELINES AFFECTING STUDENTStc \l1 "COLLEGE REGULATIONS AND GUIDELINES AFFECTING STUDENTS
Class Examination and Make-Up Examination Guidelinestc \l2 "Class Examination and Make-Up Examination Guidelines
Class Examinations:  Announced examination dates and times will be given by the instructor on the first day of each course.  A change in the announced date or time can be arranged within the first 7 days of an instructional period by majority vote of the class and instructor consent.  After this time, a change in date or time requires instructor consent and a unanimous vote of the class present at a regularly scheduled class, or a unanimous electronic vote. (Approved by Executive Committee 1/06)

Make-up Examinations:  Make-up examinations for individual students are given at the discretion of the instructor.  An excused absence should be obtained from the Associate Dean for Academic Affairs to maintain confidentiality.  Excused absences are defined as personal emergencies beyond the control of the individual, such as serious illness or injury to the student involved or his/her immediate family, or a death in the immediate family.  Excused absences are not given for convenience of holiday travel. (Approved by Executive Committee 12/93)

Use of the College Name or Imagetc \l2 "Use of the College Name or Image
To enhance communication between college administration and the student body and to prevent inappropriate or inadvertent apparent endorsement of products and companies by the MU College of Veterinary Medicine, the following policy is established:

Any publication, sweatshirt, T-shirt, banner, or any other type of publically displayed material that includes the name, logo, picture, or any other image or reference to the MU College of Veterinary Medicine that are sold or given away shall be reviewed by the Dean's Office prior to the printing or other reproduction and distribution of the material. (Approved by the Executive Committee 7/95)

Possible Exposure to Rabiestc \l2 "Possible Exposure to Rabies
In cases of suspected exposure to rabies the following actions should be taken:

1.
Clean the wound immediately with copious amounts of water and a mild soap.  Perform other first aid procedures as necessary (pressure bandage for arterial bleeding, etc.).

2.
Notify your instructor or immediate supervisor.

3.
Contact the college's Office of Academic Affairs at 884-6774.  They will make arrangements for immediate care at the MU Student Health Service.  Post-exposure anti-rabies vaccinations will be paid by the college. (Approved by the Executive Committee 3/94)

Restrictions on Student Club Membershiptc \l2 "Restrictions on Student Club Membership
Membership in student clubs in the College of Veterinary Medicine is restricted to currently enrolled students in the University of Missouri1 and visiting scholars enrolled in the clinical curriculum*.  Members who are not students enrolled in the MU College of Veterinary Medicine must be considered auxiliary members.  Auxiliary members cannot actively participate in any activities considered by the State of Missouri to be the practice of veterinary medicine.2 Instruction of surgical procedures to auxiliary members cannot be permitted.3
____________

1Collected Rules and Regulations of the Board of Curators, 6.071, 12-49, p. 82; Bd. Min. 9-8-50, p. 5375

2Chapter 340, RSMo Statutes, revised 1994; 340.216.  Practice without license prohibited- prohibited acts- exceptions.

3AVMA Position On Surgical Procedures for Nonveterinary Students approved by the House of Delegates, July 1984.

*ECFVG, Ross University and St. George’s University Students are in a portion of the professional degree program and are covered by the Veterinary Medical Practice Act. 

STUDENT DRESS AND BEHAVIORtc \l1 "STUDENT DRESS AND BEHAVIOR
The capacity of students and faculty as individuals and the College as an institution to compete successfully for professional and economic recognition is determined largely by public perception of our competence, self confidence, professional pride, and caring attitude.  These important perceptions are based frequently upon superficial first impressions of appearance and communication skills.
The College, the Profession, and each of us mold our futures with every personal contact.  It is important that each of us act, speak, write, dress and look like we know what we are doing; perform as if we are concerned that we do it well; and communicate concern for the feelings of people and their animals.

The most effective response to present and future economic challenges is personal and institutional Public Relations through Individual Dedication to Excellence (PRIDE).  Because appearances are vital, I appeal to your personal and professional PRIDE by urging your voluntary compliance with the attached student and faculty guidelines for professional pride.

Joe Kornegay, DVM, PhD

Dean

Preclinical (Instructional Period 1-11) Veterinary Medical Student Dresstc \l2 "Preclinical (Instructional Period 1-11) Veterinary Medical Student Dress
While in the College, students should be tidy and clean, maintain a personal appearance suitable to represent the profession to the public, and demonstrate polite concern for the needs of others.  Clean pants, slacks, dresses or blouses, and dress shirts with ties are desirable.  Sport shirts without ties are sometimes appropriate.  Lab coats and other clothing items are to be laundered frequently to give a clean presentable professional appearance.  Comfortable professional appearing shoes are recommended.

Unacceptable Dress: Bare feet, T-shirts that are not MU or Vet School related, shirts baring the midriff, and tank tops that bare shoulders are unacceptable. Shorts are permitted that end below mid-thigh. Shorts or skirts that end above mid-thigh while standing are unacceptable. Wearing of hats or caps in classrooms is unacceptable without a verified medical excuse. Any apparel that is excessively dirty, torn, odoriferous, or otherwise in distracting disrepair to the average person is unacceptable. Students who repeatedly violate the Dress Code will be considered an unnecessary distraction to the educational mission of the college and shall be prohibited from attending classes until the student is compliant with the college Dress Code.

                                                            Dress Code approved by majority vote of SAVMA, June 23, 2004
Student Conduct Guidelinestc \l2 "Student Conduct Guidelines
Interpersonal Interactions: Students are expected to respect one another and to be sensitive in their interpersonal interactions to the individual differences in race, religion, ethnic origin, gender, sexual orientation, and disability. 

Hygiene and Personal Grooming: Students are expected to come to class wearing clean clothes, to have an odor‑free body, and to adhere to the VMTH dress code when serving their clinic duties.

Classroom Tardiness: Tardiness is unprofessional. Students are expected to be on time for class. In the rare case when extenuating circumstances make lateness unavoidable, students are expected to enter quietly and to take the closest available seat.

Classroom Conduct: Students are expected to treat all instructors with due respect and courtesy and to attend to the classroom activity. Sign up sheets for extracurricular activities should be passed around between lecture classes or posted in the labs.

Students are expected to be aware that talking and other noisy behavior during class is rude and disruptive to the instructor and to other students and that they should avoid rude and disruptive behavior.

Leaving Class Early: Students are expected to stay in class for the entire period except when unusual extenuating circumstances require them to leave early. In these cases, professional courtesy dictates that advance notice is given to the instructor.

Attending Class: Chronic absenteeism is unprofessional. Students are held responsible for all information and material given in class and will not receive individual instruction for missed classes except in documented cases of illness or other unusual extenuating circumstances.

Use of Tobacco: Smoking and tobacco chewing is prohibited in College of Veterinary Medicine classrooms, laboratories, clinical treatment areas, animal examination rooms and vehicles including field service units as well as on client farms.

Proper Respect for Teaching Animals: The use of teaching animals in the College of Veterinary Medicine is a privilege.  Veterinary Medical students are expected to conduct themselves in a mature, professional and ethical manner when handling teaching animals, cadavers, or portions of cadavers.  Handling of live teaching animals should be exercised in ways that are intended to avoid inflicting pain whenever possible, to protect animal health and safety, and to minimize stress.  Cadavers or portions of cadavers should be treated as though the animal had previously been your cherished companion.  All teaching animals are deserving or respect for the contribution they make to veterinary medical student education. 

All photography or videotaping of live or dead animals in the college must be approved and supervised by faculty responsible for the animals or by college administrators to ensure that owners have provided a release for pictures of privately owned animals and that all animals are depicted in a respectful manner.

HONOR CODEtc \l1 "HONOR CODE
5.010 Purposes
We, the students of the College of Veterinary Medicine, University of Missouri‑Columbia, desiring to prepare ourselves for a profession that requires trust, honor, irreproachable conduct, and affirming that any dishonest means used by students in such preparation would be incompatible with such requirements, hereby adopt this Honor Code.

5.020 Application of Honor Code and Standards of Conduct
This Honor Code shall apply to all students enrolled in the College of Veterinary Medicine at the University of Missouri in the Doctor of Veterinary Medicine degree program.  In adopting this Honor Code, the faculty are absolved of proctoring responsibilities during examinations, but they are not deprived of their right to remain in the examination room to assist students taking an examination.  Should an instructor witness a violation of the Honor Code, that instructor has the same responsibility as a student to uphold the Honor Code within the College of Veterinary Medicine.

Any conduct which tends to unfairly advance one's own academic status or advance or retard another person's academic status in any academic matter is considered unethical and contrary to this Honor Code.  This phrase "academic matter" means all examinations including oral examinations, term paper preparation, case report preparation, surgical demonstration and any other activity which in any manner affects or results in a school grade or satisfaction of other requirements for graduation.  By way of enumeration, but not by way of limitation the following shall be violations of this Honor Code:

(1)
No student may during an examination have, consult, give to another, receive from another, or solicit from another any information or material not specifically authorized by the Instructor.

(2)
No student may work on an examination other than during the time period prescribed nor in a room other than one designated for the taking of the examination.

(3)
No student may, for any assignment which counts toward a grade or is required for graduation, consult unauthorized sources of information.

(4)
No student may obtain knowledge of, or answers to, specific examination questions before that examination is taken.  This does not include the study of old examinations.

(5)
No student may remove or withhold material from the library or secrete such material in the library, or destroy or mutilate such material, or use such material, in a manner calculated to gain an unfair advantage for either himself or another student in connection with any academic matter.  The same shall apply to educational material, equipment or facilities which may be provided or available in the Laboratory, Clinical Area, or Learning Center in the College of Veterinary Medicine.

(6)
No student may knowingly falsify any medical record, necropsy report, or any other document relating to the treatment, care, health, or disposition of any laboratory animal or patient in the College of Veterinary Medicine.

(7)
No student may make changes on a graded examination and then resubmit it for regarding.

(8)
Intentional disturbance or distraction during an examination which interferes with the efforts of others will be a violation of this Honor Code.

(9)
It shall be a violation of this Honor Code for anyone other than the accused to fail to report a SUSPECTED violation or to fail to give information, to testify, or to attend hearings, except for good cause shown.  Reports should be made to a member of the Student Honor Code Committee, NOT TO A FACULTY MEMBER.

5.030 Student Honor Committee ‑ Functions
The principal functions of the Student Honor Committee are the following:

(1)
To assist the Dean and the Student Chapter of the American Veterinary Medical Association (AVMA) in the orientation of new students as to their privileges and responsibilities under the Honor Code, and to keep the Honor Code in view of all students.

(2)
To organize programs designed to educate students about the functions of the honor system in the College of Veterinary Medicine and ethics in the Veterinary Medical Profession.

(3)
To hold hearings on alleged violations of the Honor Code, to make findings of fact with reference thereto, and in case there is a finding of violation, to impose sanctions as in this Honor Code.

5.040 Student‑Faculty Honor Committee ‑ Function
The principal function of the Student‑Faculty Honor Committee is to hold hearings on alleged violations of the Honor Code, to make findings of fact with reference thereto, and in case there is finding of violation, to impose sanctions as in this Honor Code.

5.050 Right of Election
An accused may elect either the Student Honor Committee or the Student‑Faculty Honor Committee.

5.060 Student Honor Committee
(1)
COMPOSITION OF COMMITTEE.  Full membership of the Student Honor Committee shall consist of eight students, two fourth year students, two third year students, two second year students, and two first year students, except in the case of temporary vacancy when an alternate from any class can fill the vacancy.

(2)
ELIGIBILITY AND APPOINTMENT.  The eight Student Honor Committee members, two from each class and the eight alternate members, two from each class, shall be appointed by the President of the Student Chapter of the AVMA, with the advice and consent of the Executive Board, of the Student Chapter of the AVMA (Executive Board) and the Dean, provided always that the students selected shall be members in good standing of the Student Chapter of the AVMA.

(3)
CHAIRMAN.  A fourth year member of the Committee shall be elected Chairman of the Committee by a majority vote of the entire Committee, to serve at the pleasure of the Committee.  In the case of a temporary vacancy, any member of the Committee can be elected Chairman by a majority vote of the entire Committee.  The Chairman shall be entitled to vote on all matters before the Committee.

(4)
TIME OF APPOINTMENT AND TERM OF OFFICE

(a)
FIRST YEAR MEMBERS.  The selection of the first year members shall be made within 6 weeks after the beginning of the first (fall) semester of the academic year, and they shall hold office until new first year members are selected the following academic year.

(b)
SECOND, THIRD AND FOURTH YEAR MEMBERS.  The selection of second, third and fourth year members shall be made within 3 weeks after the beginning of the academic year.  Fourth year members shall hold office until a new selection is made the following academic year or until graduation, whichever occurs first.  Second and third year members shall hold office until new selections are made the following academic year.

(c)
FORFEITURE OF MEMBERSHIP FOR CAUSE.  A student is ineligible to continue as a member of the Student Honor Committee if he is placed on academic or disciplinary probation, or if for any other reason his continued membership on the Committee may not be in the best interest of the College of Veterinary Medicine as determined by the Dean after consultation with the Executive Board, or as determined by the Executive Board after consultation with the Dean.

(d)
PERMANENT VACANCIES.  If by graduation, or for any other reason, a permanent vacancy occurs during a normal term of office, such vacancy shall be filled by the procedure described in 5.060(4e).

(e)
TEMPORARY VACANCIES.  Vacancies created on the Committee when a member disqualifies himself or the Committee sustains a challenge for cause by the accused, shall be filled with an alternate student member with the advice and consent of the Committee.

5.070 Student‑Faculty Honor Committee
(1)
COMPOSITION OF COMMITTEE.  The Student‑Faculty Honor Committee shall consist of four members of the Faculty, College of Veterinary Medicine and four members of the Student Honor Committee, one member from each class, except in the case of a temporary vacancy when an alternate from any class can fill the vacancy.

(2)
ELIGIBILITY AND APPOINTMENT.  The faculty members of the Student‑Faculty Honor Committee shall be appointed by the Dean, by and with the advice and consent of the Faculty.  The student members of the Student‑Faculty Honor Committee shall be appointed by the President of the Student Chapter of the AVMA, by and with the advice and consent of the Executive Board and the Dean.

(3)
CHAIRMAN.  One of the faculty members of the Committee shall be elected Chairman of the Committee by a majority vote of the entire Committee, to serve at the pleasure of the Committee.  The Chairman shall be entitled to vote on all matters before the Committee.

(4)
TIME OF APPOINTMENT AND TERM OF OFFICE.

(a)
FACULTY MEMBERS.  The selection of the faculty members shall be made prior to the beginning of the academic year, and they shall hold office until new members are selected the following academic year.

(b)
STUDENT MEMBERS.  The selection of the student members shall be made as soon as practical after the selection of members of the Student Honor Committee.

(c)
FORFEITURE OF MEMBERSHIP FOR CAUSE.  A student member of the Student‑Faculty Honor Committee is ineligible to continue as a member of the Student‑Faculty Honor Committee at any time after he ceases to be a member of the Student Honor Committee.

(d)
PERMANENT VACANCIES.  If for any reason a permanent vacancy occurs during a normal term of office, such vacancy shall be filled by the procedure prescribed in 5.070(2).  If for any reason the vacancy is not filled when needed, it may be treated as a temporary vacancy and filled as prescribed in 5.070(4e).

(e)
TEMPORARY VACANCIES.  Vacancies created on the Committee when a member disqualified himself or the Committee sustains a challenge for cause by the accused, shall be filled with a temporary faculty or an alternate student member, as the case may be, chosen by the Chairman with the advice and consent of the Committee.  The advice and consent of the Dean shall be obtained in the case of a faculty vacancy.

5.080 Procedure ‑ Reports of Violations, Investigations, Notice
(1)
REPORTS OF VIOLATION MADE TO WHOM.  Every student, faculty, or staff member shall report violations of the Honor Code.  Such reports may be made to any member of the Honor Committee and not to the instructor of the course.  Any member of the Committee receiving a report of a violation of the Honor Code shall notify the Chairman of such report.

(2)
COMMITTEE MEETINGS CALLED BY WHOM.  The chairman on his own initiative, or upon demand of any two members of the Student Honor Committee, shall call meetings of the Committee.

(3)
ADVICE OF THE DEAN.  The Committee or Committee Chairman may solicit advice and counsel from the Associate Dean for Academic Affairs during the investigation or subsequent hearing.

(4)
NOTICE TO DEAN.  The Dean shall be notified as soon as the Student Honor Committee receives a report of a violation.  He shall be informed of the details of the alleged violation insofar as known, but not the names of either the accused or of the accusing persons.

(5)
INVESTIGATION.  Under the direction of the Chairman, an investigation of all reported violations shall be held promptly to determine if sufficient cause exists to require a formal hearing.  The Chairman shall seek the counsel of the entire Student Honor Committee.

(6)
NOTICE TO ACCUSED.  If after the investigation the Student Honor Committee finds there is sufficient cause for a formal hearing, the Chairman of the Student Honor Committee shall give written notice to the accused as follows:

(a)
The notice shall be by certified mail to the last known address of the accused or by personal delivery to the accused.

(b)
The notice shall set forth the date, time, and place of the alleged violation; the substance of the alleged violation; the rights of the accused to elect either of the Committees and the procedure for making the election under 5.090; and the date, time and place of hearing before the respective Honor Committee.  A copy of this Honor Code shall accompany the notice.

(c)
The notice shall be given at least seven (7) calendar days prior to the date set for the hearing.  The accused may elect to have a hearing before the specified date if the Honor Committee has set forth an optional date within these seven days.  Where certified mail is used, the notice shall be deemed given when deposited in the mail addressed to the last known address of the accused with postage affixed.

(d)
Proof of the giving of notice shall be made by the affidavit of the person mailing or delivering the notice.  The affidavit of notice shall become a part of the records of the hearing.

5.090 Accused May Elect Either Committee for Hearing
(1)
RIGHT OF ELECTION.  An accused may elect either the Student Honor Committee or the Student‑Faculty Honor Committee.

(2)
NOTICE OF ELECTION.  Within seven (7) calendar days after the giving of notice of accusation as prescribed in 5.080(6), the accused shall notify in writing the Chairman of the Student Honor Committee of his election under 5.050.  The notice of election by an accused shall be addressed to the Chairman of the Student Honor Committee and delivered by mail or otherwise to the Dean's Office at the College of Veterinary Medicine "within the seven (7) calendar day period".  In event such election is not timely made, the hearing shall be before the Student Committee.

(3)
CHANGE OF ELECTION.  The accused may not change his election under 5.090(1) after the time for giving notice under 5.090(2) has expired, except with the consent of the Student Honor Committee for good cause shown.  The accused may change his election under 5.090(1) without the consent of the Student Honor Committee if the change occurs prior to the time for giving notice under 5.090(2).  In no event shall the election be changed after the hearing has begun before either Committee.

5.100 Procedure ‑ Student Honor Committee and Student‑Faculty Honor Committee Hearings
(1)
IN GENERAL.  At the formal hearing before either the Student Honor Committee or the Student‑Faculty Honor Committee, the generally accepted standards for a fair and impartial hearing shall be observed.  The procedures set forth hereinafter shall be interpreted and administered to accomplish this objective and provide for prompt consideration and disposition of honor code cases.  The proceedings are not to be construed as adversary proceedings or judicial trails, but care shall be taken to comply as fully as possible with the spirit and intent of the procedural safeguards set forth herein.

(2)
RIGHTS OF ACCUSED UPON HEARING.  An accused appearing before either Committee shall have the right:  (a) to be present at the hearing; (b) to have the full membership of the Committee present; (c) to hear or examine evidence presented to the Committee; (d) to question witnesses present and testifying at the hearing; (e) to present an opening statement to the Committee and to present evidence by witness or affidavit; (f) to be informed in writing of the findings of the Committee and any sanctions imposed; and (g) to petition for review or appeal as hereinafter provided.

(3)
EVIDENCE.  The formal exclusionary rules of evidence shall not apply and the Committee may consider the testimony of witnesses, affidavits, written reports, other memoranda, photographs, drawings, and any other relevant materials.

(4)
RIGHTS OF THE COMMITTEE.  The Committee shall have the right to permit the incorporation in the record by reference of any document, affidavit or other evidence produced by the Committee or the accused.  The Committee shall have the right to question witnesses at any time, to call additional witnesses, additional investigation, to dismiss any charge at any time, and to remove any person from the hearing who interferes with, obstructs the hearing or fails on request to abide by the rulings of the Chairman or the Committee.

(5)
OTHER PROCEDURAL QUESTIONS.  Procedural questions which arise during the hearing not covered by these general rules shall be determined by the Chairman, whose ruling shall be final; provided, however, the Chairman shall present the question to the Committee at the request of a member of the Committee, in which event the ruling of the Committee by majority vote shall be final.

(6)
RECORD OF TESTIMONY.  A complete record of the hearing shall be made by either a mechanical recording device or by stenographic record.  The record shall not include the deliberations of the Committee.  This record shall be made available to the accused at reasonable times.  Except as otherwise provided herein, the record shall remain confidential.

(7)
OBSERVERS ‑ NO LEGAL COUNSEL.  The accused shall have the privilege of having a reasonable number of observers at the hearing.  Neither the accused nor the Committee shall be entitled to have legal counsel at the hearing and observers may not function as lay or legal counsel.

(8)
DISQUALIFICATION OF COMMITTEE MEMBERS.  Any member of the Committee may disqualify himself from hearing any charged violation.  The accused shall also have the privilege of challenging members of the Committee for cause.  Such challenges, if any, shall be ruled on by the Committee.

(9)
TEMPORARY VACANCIES.  Vacancies created on the Committee by disqualification of a member shall be filled as provided in 5.070(4e).

(10) CONDUCT OF HEARING.

(a)
OPENING STATEMENTS.  The Chairman of the Committee shall preside at the hearing, call the meeting to order, call the roll of the Committee in attendance, ascertain the presence or absence of the accused, read the notice of hearing and charges and verify the receipt of notice of charges by the accused, and call to the attention of the accused any special procedures to be employed during the hearing.  Any objections to the procedures already taken or to be followed shall be made at this time for consideration by the Committee.

(b)
CONTINUANCES.  If it appears that essential testimony is unavailable or that for other good cause the hearing should be deferred, the Committee may continue, recess or discontinue the hearing without prejudice.

(c)
PRESENTATION OF EVIDENCE AGAINST THE ACCUSED.  A member of the Committee shall present the evidence against the accused.

(d)
ACCUSED'S OPENING STATEMENT.  The accused shall have an opportunity to make a statement to the Committee about the charge.  Such statement may be made following the presentation of evidence against the accused.

(e)
ACCUSED'S EVIDENCE.  The accused may then present his evidence.

(f)
REBUTTAL EVIDENCE.  The Committee may permit any matter to be presented in rebuttal of evidence presented.

    (11)
DETERMINATION BY THE COMMITTEE.  The Committee shall promptly deliberate and make its findings and determinations in executive session.  If a majority of the Committee is convinced by the evidence that the accused has committed the violation charged, it shall impose one or more of the sanctions provided in 5.120.

    (12)
OFFICIAL REPORT OF FINDINGS AND DETERMINATION.

(a)
REPORT TO ACCUSED.  The Committee shall prepare its findings and any sanctions imposed in writing and transmit them to the accused.

(b)
REPORT TO DEAN.  The Committee shall prepare its findings and any sanctions in writing and transmit them to the Dean.  Names are to be included only when a violation has been found to have been committed.  A minority report may be included.

(c)
RECORDS TO DEAN.  The records and memoranda of the hearing shall be delivered to the Dean in a sealed envelope for safekeeping.

(d)
RECORDS AVAILABLE TO APPELLATE AUTHORITY.  When a student sanctioned under this code appeals to the University Authorities as specified in 5.110 the records and memoranda of the hearing and the findings, sanctions imposed and any minority opinion shall be made available to the appellate authority.

(e)
RECORDS AVAILABLE TO ADMISSIONS COMMITTEE.  When a student dismissed from the College of Veterinary Medicine by a sanctioning authority under this code applies for readmission, the findings, sanctions imposed and any minority opinion will be made available to the Committee on Admissions and Scholarship of the College of Veterinary Medicine.

(f)
RECORDS AVAILABLE TO COMMITTEE IN CASES OF PROBATION.  When a student currently under probation as specified in 5.120(4) is accused of a second violation, the Committee shall review the findings, sanctions imposed and any minority opinion.

(g)
DISPOSITION OF RECORD.  The records shall be kept available until the graduation of the individual or until all legal action is terminated, at which time the records shall be destroyed.

5.110 Procedures ‑ Appeal
(1)
RIGHT TO APPEAL.  The accused may appeal a decision of the Student Honor Committee or the Student‑Faculty Honor Committee to University authorities as specified in the University of Missouri Rules of Procedure in Student Disciplinary Matters.

5.120 Sanctions
Where a sanctioning authority under this Honor Code finds that a violation of the Honor Code has occurred, one or more of the following sanctions may be taken as provided herein.

(1)
DISMISSAL.  Dismissal from the College of Veterinary Medicine for an indefinite period of time (the dismissed student at any time may petition the Committee on Admissions and Scholarship of the College of Veterinary Medicine for readmission).  This Committee may remand the case to the general faculty of the College of Veterinary Medicine.

(2)
DISMISSAL FOR A DEFINITE PERIOD.  Dismissal from the College of Veterinary Medicine for a definite period of time, during which a petition for readmission will not be considered.  A petition to the Committee on Admissions and Scholarship will be necessary if readmission is requested after the expiration of the dismissal period.  This Committee may remand the case to the general faculty of the College of Veterinary Medicine.

(3)
SUSPENSION.  Suspension from the College of Veterinary Medicine for a definite period of time or until a specified future date, with a statement whether suspension should relate back to the time of the offense, or being at the time imposed, or begin at a specified future date.  (The suspended student may return without petitioning for readmission.)

(4)
PROBATION.  Disciplinary probation, subject to any appropriate conditions.

(5)
REPRIMAND OR ADMONITION.  Written reprimand or admonition or oral reprimand or admonition.

(6)
STATUS OUTSIDE THE COLLEGE OF VETERINARY MEDICINE.  The above sanctions apply to the status of the accused in the College of Veterinary Medicine.  The misconduct may be called to the attention of the proper University authority for appropriate action by the authority.

5.130 Confidential Nature of Proceedings
(1)
CONFIDENTIALITY.   Proceedings under the Honor Code shall be held in confidence.

(2)
PUBLIC REPORT OF FINDINGS.  Upon petition of a person charged under this Honor Code, the appropriate Committee may, for good cause shown and having first consulted the Dean, post an appropriate report in a public place in the College of Veterinary Medicine.

5.140 Amendments
(1)
Amendments to the Honor Code may be proposed by petition of any ten members of the Student Chapter of the AVMA, by the Executive Board on its own motion, by petition of a majority of the members of the Student Honor Committee, or by petition of any five members of the regular faculty.

(2)
A proposed Amendment, other than one proposed by the Faculty, shall be directed to the Faculty but shall be transmitted through the Executive Board which may make a recommendation thereon.

(3)
A proposed Amendment approved by the Faculty shall be submitted to the members of the Student Chapter of the AVMA pursuant to Article VIII, By‑Laws.  (8.000)

(4)
A proposed Amendment shall be adopted if at the adoption election:

(a)
at least 60 percent of the members of the Student Chapter of the AVMA vote at such election, and

(b)
at least two‑thirds of the members voting shall vote favoring the proposed Amendment, and

(c)
a simple majority of the ballots cast by the members of the Student Chapter of the AVMA of each class in the College of Veterinary Medicine shall vote favoring the proposed Amendment. 

5.150 Termination
(1)
BY THE STUDENTS.  This Honor Code may be terminated at any time by action under the general amending procedure, Article VIII, By‑Laws (8.000), except that the Honor Code shall be terminated if a simple majority of those members voting favor termination.

(2)
BY THE FACULTY.  This Honor Code may be terminated at any time by a simple majority vote of the Faculty.

5.160 Adoption
(1)
This Honor Code shall be in effect when jointly approved by the regular Faculty and by the students as provided in 5.140(4).


UNIVERSITY OF MISSOURI, STUDENT CHAPTER OF THE AVMA (SCAVMA)tc \l1 "STUDENT CHAPTER OF THE AVMA (SCAVMA)
 
Constitutiontc \l2 "Constitution
Article I
‑
Name and Authorization
Sect. 1
The name of this organization shall be the University of Missouri Student Chapter of the American Veterinary Medical Association.

Sect. 2
The Student Chapter shall operate under an official charter granted by the American Veterinary Medical Association.

Article II ‑ 
Objectives
Sect. 1
To promote a spirit of friendly relations among the students enrolled in the College of Veterinary Medicine.

Sect. 2
To provide additional opportunities for its members to gain professional knowledge as well as increased understanding of professional ethics and conduct.

Sect. 3
To demonstrate the virtues of organized effort.

Sect. 4
To enhance the character of its members by the recognition of creditable efforts and by the discouragement of unworthy activities.

Sect. 5
To allow its membership the opportunity to participate in programs offered to the Student Chapter by the American Veterinary Medical Association.

Sect. 6
To act as a divisional governing body within the University Student Governing System, representing all students who are enrolled in the College of Veterinary Medicine.

Article III ‑
Membership
Sect. 1
Students enrolled in the College of Veterinary Medicine may become members of the Student Chapter.

Sect. 2
"Active" members must contribute to the financial support of the Student Chapter by: fulfilling the obligations to the concession stand, payment of dues, and regular attendance at its meetings and its activities.

Sect. 3
Any individual, not previously a member of the Student Chapter during the entire period of his eligibility, who desires membership must pay back dues, and restitution to the concession stand for years of eligibility at Missouri.

Sect. 4
Distinguished veterinarians and other prominent persons may be selected for honorary membership in the Student Chapter.

Article IV ‑
Officers
Sect. 1
The officers of the Student Chapter shall be a president, a vice‑president, a secretary, a treasurer, and a deputy treasurer.

Sect. 2
Office Nominees

(a)
"Active" Student Chapter members only shall be considered as nominees for Student Chapter officers.

(b)
Nominees for the office of Student Chapter president shall be members of the Junior Class.

(c)
The nominees for the office of Student Chapter secretary shall come from the first year class.

(d)
The nominees for the office of Student Chapter vice president shall come from the second year class.

Sect. 3
All Allied Veterinary Organizations seeking funding from the Student Chapter must meet the following requirements:

(a)
Have a constitution that has been read and approved by the Executive Board of the Student Chapter.

(b)
All members must also be members of the Student Chapter.

(c)
Present their proposals to the Finance Committee prior to the November Executive Board meeting.

Sect. 4
All nominations shall be made from the floor at the regular November Chapter Meeting.  Only those nominations made from the floor of the November Chapter Meeting shall appear on the ballot for voting in December.  Any active members may present nominations.

Sect. 5
Voting shall be by secret ballot with a simple majority necessary for election.  Absentee ballots shall be sent, by the Election Committee, to active members on Free Blocks, and given ten (10) days for their return.

Sect. 6
The Election Committee shall be responsible for distribution, collection, and counting of the ballots at the annual election of officers.

Sect. 7
"Active" Student Chapter members only shall be privileged to vote.

Sect. 8
The term of office for each officer shall be one year or until his successor assumes the duties of the office.

Sect. 9
Duties of the officers (see By‑Laws).

Sect.10
When the Vice President, Secretary or Treasurer shall be absent from any meeting due to a segmented curriculum free time opportunity, he shall appoint another active member to serve in that respective office during his absence.  The appointment must be approved by the Executive Board.

Sect.11
When the President shall be absent from any meeting due to a segmented curriculum free time opportunity and the elected Vice President will be present, the President shall appoint another active member to serve as Vice President while he is away.  The appointment must be approved by the Executive Board.

 
Sect.12
When the President and Vice President shall both be absent from any meeting due to a segmented curriculum free time opportunity, they shall appoint another active member to serve in the respective office while they are away.  The appointment must be approved by the Executive Board.

Article V ‑
Meetings
Sect. 1
The annual schedule of Student Chapter regular meetings, including dates, times, and locations shall be determined by the Program Committee with approval of the Student Chapter.

Sect. 2
Special meetings may be called at any time by the Student Chapter President, with approval of the Executive Board.  The time, location, and intent of special meetings shall be adequately publicized before the meetings.

Sect. 3
Robert's Rules of Order shall govern the meetings of the Student Chapter in all cases in which they are applicable, and in which they are not inconsistent with the Constitution and By‑Laws of the Student Chapter.

Sect. 4
Any individual, member or non‑member of the Student Chapter, is welcome to attend Student Chapter meetings.

Article VI ‑
Amendments
Sect. 1
The Constitution may be amended by an affirmative vote of two‑thirds of the members present at a regular Student Chapter meeting.

Sect. 2
Proposed constitutional amendments may be presented at any regular Student Chapter Meeting after having been presented at an Executive Board Meeting.  Final action on the proposals shall not be taken prior to the following regular Student Chapter Meeting.

Sect. 3
The Student Chapter Secretary shall advise the AVMA Executive Vice President of any amendments to the Constitution.  Such amendments must be approved by the American Veterinary Medical Association before they are effective.


By-Lawstc \l2 "By-Laws
Article 1
Duties of the Officers
Sect. 1  The President shall:

(a)
Preside at all Student Chapter and Executive Board Meetings.

(b)
Represent the Student Chapter at any gatherings, other than those specifically listed, to which the President of the Student Chapter is invited.

(c)
Shall appoint committee's for operation during his term of office within one month after the beginning of the new academic year which include:

1.
An Election Committee composed of two representatives from each class.

2. 
A Public Education Committee composed of two representatives from each class.

3. 
A Finance Committee composed of two representatives from each class.

4. 
A Program Committee composed of two representatives from each class.

(d)
Fill any vacancies in the Student Lounge Committee, by appointment from respective classes, to have two representatives from each class.

(e)
The Student Chapter President shall assume the     responsibility of explaining the function of the Student Chapter to the first semester Freshman Class.  The President shall see that all freshmen are supplied with a copy of the Student Chapter Constitution and By‑Laws.  He shall also stress the importance of electing a freshman representative to the Executive Board as soon as possible after classes begin.

Sect. 2  The Vice President shall:

(a)
Preside at all Student Chapter and Executive Board  Meetings in the absence of the President.

(b)
Be responsible for arranging the selection and  presentation of special awards.

(c)
Be Chairman of the Program Committee.

(d)
Publicize all Student Chapter and Executive Board  Meetings.

(e)
Represent the Student Chapter on the Visiting Lecturer's Committee.

Sect. 3   The Secretary shall:

(a)
Record the minutes of all Student Chapter and Executive Board Meetings.

(b)
Supply the Executive Secretary of the American Veterinary Medical Association, the Office of the Associate Dean of Academic and Alumni Affairs, the Office of the Auditor of Student Organization Accounts and the Office of the Dean of the College of Veterinary Medicine, with a current list of Student Chapter Officers.

(c)
Conduct the correspondence of the Student Chapter.

(d)
Be responsible for maintenance of Radio‑Pagers owned by the Student Chapter and rented by Student Chapter members and non‑members (required to pay double the member fee).

Sect. 4
The Treasurer shall:

(a)
Be custodian of the monies of the Student Chapter making collections and expenditures directed by the approved budget.  Collection of dues for the current academic year will be according to dates and guidelines from the National Office.

(b)
Keep accurate account of the Student Chapter finances submitting the financial records of the Student Chapter annually to be audited by the University in accordance with University regulations.

(c)
Be the Chairman of the Finance Committee.

Sect. 5   The Deputy Treasurer shall:

(a)
Assist the Treasurer in the duties as custodian of the monies of the Student Chapter.  This will include assistance in preparation of the annual Student Chapter budget and in the collection of dues for the current academic year.

    
(b)
Be a member of the Finance Committee.

Article II ‑ 
Executive Board
Sect. 1
The Executive Board shall be the governing body of the Student Chapter.

Sect. 2
The Executive Board function shall be composed of the Student Chapter officers, two elected representatives from each class, and the national delegate.  The Student Chapter faculty advisors shall be Ex Officio members of the Executive Board.

Sect. 3
Class representatives to the Executive Board.

(a)
Shall not be officers of the Student Chapter.

(b)
Shall be elected after the April meeting but prior to the summer session.

(c)
Shall be elected from the first semester Freshman Class.

(d)
Shall hold office for one year or until the next scheduled election of class representatives.

(e)
Shall relate the text and intent of all Executive Board Meetings to their respective classes.

Sect. 4
Should any class representatives to the Executive Board be unable to fulfill his duties and obligations, the class which he represents shall elect a new representative to the Executive Board.

Sect. 5
The Executive Board shall meet at least every two weeks.  Special Executive Board Meetings may be called by the Student Chapter President.

Sect. 6
Duties of the Executive Board:

(a)
Carry out the provisions of the Constitution and By‑Laws.

(b)
Be responsible for the management of the Student Chapter assets.

(c)
Hear all grievances concerning the Student Chapter or its associated functions, and suggest appropriate action to the Student Chapter when the Constitution, By‑Laws and Special Rules are inadequate.

(d)
Review the proposed budget for the following calendar year suggesting appropriate revisions to the Budget Committee before the proposed budget is presented to the Student Chapter.

(e)
Consider the eligibility of all nominees for Student Chapter office.

(f)
Determine the necessity of and be empowered to call special elections to fill vacancies created by the resignation of the Student Chapter faculty advisors.

(g)
Shall determine annual schedule of regular meetings for the coming academic year at the meeting following the installation of new officers.

Article III ‑ 
Quorum
Sect. 1
A Quorum shall be defined as those active members present at any regularly scheduled meeting or adequately publicized special meeting.

Sect. 2
No major policy changes, By‑Laws changes or Constitutional changes shall be formally proposed or ratified while the freshman and sophomore classes are on vacation.

Article IV ‑
Finance
Sect. 1
The Finance Committee shall present a proposed budget for the following year to the Student Chapter.  The proposed budget shall include all anticipated forms and amounts of income and expenditures.

Sect. 2
The fiscal year for the Student Chapter shall be the calendar year running from January through December.

Sect. 3
Any form or amount or expenditures not included in the budget and greater than $100 shall be presented to the Student Chapter for approval prior to collection or payment.  Any non‑budgeted expenditure totaling less than $100 may be approved for payment by a 3/4 vote of the Executive Board.

Sect. 4
The proposed budget shall be presented to the Student Chapter for tentative approval at the last regular meeting of the calendar year (December).  Final action concerning the budget proposals shall be taken at the first meeting of the new calendar year.

Article V
‑ Code of Ethics
The Code of Ethics of the MVMA shall be Article V of these     By‑Laws.

Article VI ‑
Faculty Advisors
Sect. 1
The Student Chapter shall have two faculty advisors.  Advisors shall hold the rank of Assistant Professor or above and must be active members of the American Veterinary Medical Association.

Sect. 2
One advisor shall be elected each year at the time of Student Chapter officer elections.  Term of office shall be two years and the advisor with the longer period of service shall be designated as the Senior Advisor.

Article VII ‑
Student Publications
The contract with a publisher for the publication of the yearbook shall be approved by the Executive Board of the Student Chapter prior to its signing.  The Executive Board shall also approve a budget for the publication of the yearbook prior to initial disbursement of funds.

Article VIII ‑ Amendments
Sect. 1
The By‑Laws may be amended by an affirmative vote of two‑thirds of the members present at a regular Student Chapter Meeting.

Sect. 2
Proposed amendments to the By‑Laws may be presented at any regular Student Chapter Meeting after having been presented at an Executive Board Meeting.  Final action on the proposals shall not be taken prior to the following regular Student Chapter Meeting.

Sect. 3
The Student Chapter Secretary shall advise the AVMA Executive Vice President of any amendments to the By‑Laws.  Such amendments must be approved by the American Veterinary Medical Association before they are effective.

Article IX ‑ 
Ratification
The Constitution and By‑Laws become effective when ratified by an affirmative vote of two‑thirds of the members present at a regular Student Chapter Meeting.

Article X ‑ 
Standing Committees
Sect. 1
The Election Committee shall:

(a)
Consist of two representatives from each class.

(b)
Be co‑chaired by the representatives from the fourth year class.

(c)
Be responsible for getting ballots printed, distributed, collected and counted for all Student Chapter elections.

Sect. 2
The Public Education Committee shall:

(a)
Consist of at least two representatives from each class.

(b)
Be co‑chaired by the representatives from the fourth year class.

(c)
Be appointed new each year if past representatives do not wish to continue.

(d)
Be responsible for organizing the:

(1)
Presentation of programs (on file) to interested community groups upon request.

(2)
Publication of availability of programs.

(3)
Construction and completion of new programs to add to the file.

Sect. 3
The Finance Committee shall:

(a)
Consist of two representatives from each class.

(b)
Be chaired by the Student Chapter Treasurer.

(c)
Be appointed new each year.

(d)
Serve under the direction of the Student Chapter Treasurer in handling the Student Chapter's money and budget concerns.

Sect. 4
The Program Committee shall:

(a)
Consist of two representatives from each class.

(b)
Be chaired by the Student Chapter Vice President.

(c)
Be appointed new each year.

(d)
Set up a schedule of events (meetings, social events, etc.) for the following academic year prior to the end of the regular spring or second semester.

  
Sect. 5
The Student Lounge Committee shall:

(a)
Consist of two representatives from each class; each representative serving for the entire duration of his/her education in this College unless specifically desiring to be relieved of duty at some time earlier.

(b)
Be co‑chaired by the representatives from the fourth year class.

(c)
Serve to oversee the general upkeep and management of the Student Lounge Facilities.

(d)
Serve to organize plans for repair or remodeling including plans for raising of funds to do such.

Sect. 6
The Yearbook Committee shall:

(a)
Consist of any students interested in the publication of a Yearbook.

(b)
Be chaired by the Yearbook Editor.

(c)
Be responsible for:

(1)
All aspects of organizing and publishing a Yearbook.

(2)
Maintaining its own budget, bank account, and  financial records for sales and advertising subject to control of the Student Chapter.

Sect. 7
The Concession Stand Committee shall:

a)
Consist of three managers from the second year class.

(b)
Be responsible for:

(1)
The operation of the concession stand at the UMC home football games.

(2)
Informing the first year class of their obligation to the stand; namely, working one football game during the regular season.

(c)
Be responsible to the Executive Board of SCAVMA.

Article XI ‑ 
National Delegates
Sect. 1
Selection shall be carried out by election:

(a)
Nomination shall be by self‑nomination.  Approval of candidates by the Executive Board shall proceed the final election by the Student Chapter.

(b)
Nominees shall be from the first year class and shall serve office during the second and third years.

(c)
Election shall be by simple majority vote of those active student chapter members present at the April meeting.

(d)
The newly elected Delegate shall assume the  responsibilities of the position immediately.

Sect. 2
The term of office shall be two years unless a 3/4 vote of the Executive Board removes the Delegate from office after one year has been served.  If such occurs, the Executive Board will call for a special election to fill the final year of the term.  That nominee can be from any class.

Sect. 3
Duties of the Major Delegate shall be to:

(a)
Attend both the National Student Symposium and the  National AVMA meetings to represent the Student Chapter at all Student Delegate meetings held.

(b)
Report to the Executive Board and the entire Student Chapter on National Student concerns.

(c)
Act as a voting member of the Executive Board.

Sect. 4
Duties of the Minor Delegate shall be:

(a)
Act as correspondent for the Student Chapter with  Delegates from other Student Chapters.

(b)
Attend both the National Student Symposium and National AVMA Convention along with the Major Delegate.

Sect. 5
The SCAVMA will sponsor two Delegates to the Educational Symposium, paying their registration and transportation fees.  To the National Convention the Delegate's transportation and housing will be paid in full.  Meal costs within the budget allotment established for that year will be paid.  The Chapter will compensate the expenses for two Delegates as long as expenses do not greatly exceed the budget.  In the event that the cost of sending two Delegates greatly exceed the budget the Delegates have the option to pay partial fees or to select between themselves which one will attend.


Financial Support of the Student Chaptertc \l2 "Financial Support of the Student Chapter
As with all organizations, the SCAVMA has certain fixed expenses which must be met each year.  These budgeted items include many social and professional events and other obligations relative to student participation in the Missouri Veterinary Medical Association and AVMA.

In order to meet these expenses, a student member may pay the annual assessment or elect to work each home football game at the concession stands assigned to the Student Chapter.  All VM1 and VM2 students are required to work at least one of the home football games.  The income from the concession stands and dues defray the expenses of the dances, picnic, banquet, AVMA Journal subscriptions, and other budgeted items determined by the Executive Board.

To aid the smooth operation at the concession stand from year to year, the Student Chapter President shall see that the positions of Chairman and Assistant Chairman for the coming year are filled by students from the third and/or second year classes.  In this way, there is at least one person available the following year who has had experience in managing the concession stand operation and can serve as consultant to the new concession stand staff.


Events Sponsored by the Student Chaptertc \l2 "Events Sponsored by the Student Chapter
Freshman‑Sophomore Picnic 

The Sophomore Class plans a picnic for the incoming freshmen on one of the first Saturdays of the new school year.  Food, soft drinks and game equipment are provided free for the freshmen and their families or dates by the VM-2 Class and Hill's Pet Foods.  A special invitation is given to those faculty members who teach the preclinical courses so that members from both classes have an opportunity to become better acquainted with each other and with the faculty as well.

Smoker  

The first Student Chapter meeting of the academic year in September, designated as the "Smoker", is set aside for the introduction of each first year veterinary student to the student body and faculty.  The Smoker will be organized by the second year class, and will be held no later than the third Thursday of September.

Fall and Spring Social 

Each fall and spring semester, a dance is held for all veterinary students.  The event shall be planned by the Student Chapter Executive Board.

Junior‑Senior Banquet 

Held in the spring, this banquet is a special event for both classes and faculty.  The Student Chapter pays for junior and senior students and spouses as a farewell to the graduating class.  Students must be members in good standing with the Chapter to receive a paid dinner.  A dance follows the banquet and costs of the band and set‑ups are provided by the Student Chapter.  All arrangements will be organized by the junior class.

Delegates to the National AVMA Convention 

Two students are elected from the Student Chapter membership to be Missouri delegates to the National Student Symposium and to the National AVMA Convention.  The election procedures and delegate duties are as written in Article X of the BY‑LAWS.


The Auxillarytc \l2 "The Auxillary
Spouses of students belonging to the Missouri Student Chapter of the AVMA are eligible to join the Chapter's Auxiliary.  Monthly meetings are held which feature programs of varied interest.  Guest speakers discuss subjects related to the profession, home‑making, the arts, business and many others.

New spouses are welcomed at the beginning of the school year with informal meetings.  A delegate is sent to the National AVMA Meeting.

The wives of faculty members serve as sponsors of the group.


EVENTS SPONSORED BY THE COLLEGE OF VETERINARY MEDICINEtc \l1 "EVENTS SPONSORED BY THE COLLEGE OF VETERINARY MEDICINE
Academic Convocation  
This program contributes to the ceremonial spirit of graduation.  Donned in caps and gowns, the candidates assemble to repeat the Veterinarian's Oath and receive diplomas and AVMA membership certificates.  The highlight of the program is the investiture ceremony, when each candidate is hooded with the academic hood, an ancient symbol of scholarly achievement.  The platform party consists of deans, department chairmen, university administrators, faculty, and guests.  An informal reception follows the program.
Honors Banquet 
This annual event is scheduled at the end of the second semester just prior to commencement.  It is at this time that veterinary students from all classes are honored for their outstanding academic achievement, leadership and service.  In addition to the student awards, selected faculty awards are also presented.
MU Alumni Day and Fall Conference 

Alumni of the CVM are invited to return to campus for continuing education and fellowship.
Open House 

The annual College of Veterinary Medicine Open House is held in the spring of the year. It provides the CVM with the opportunity to showcase our students, the profession of veterinary medicine, and the unique teaching, research, and service activities at our college. The general public is invited to tour the facilities, visit student-designed educational exhibits, and to observe other animal or animal agriculture related exhibits.

White Coat Ceremony
This annual event is scheduled at the end of instructional period 11. The event recognizes the transition from the didactic pre-clinical curriculum to the clinical, case-based portion of veterinary professional education. 
MISSOURI VETERINARY MEDICAL ASSOCIATIONtc \l1 "MISSOURI VETERINARY MEDICAL ASSOCIATION
Responsibility for enforcement of ethics rests with the state and local associations and more importantly with each individual member of the association.  As a member of the health professions, we strive to maintain a position of public trust by education, licensure, and proper deportment.

Privileges, prestige and economic status are eagerly sought after, but too frequently the added responsibilities are not accepted as an essential part of the profession.

We are primarily a self disciplined profession.  This is a precious responsibility which must be exercised vigorously if our professional freedom is to survive.

Each member of the veterinary medical profession has a duty to support his or her local, state, and national association.  These associations advance the knowledge of the profession, protect the rights and privileges of veterinarians, and aid to educate the public about society's and animals' needs for veterinarians.


THE AVMA ANNUAL DIRECTORYtc \l1 "THE AVMA ANNUAL DIRECTORY
Each year the AVMA publishes a directory of all AVMA members and distributes it to every member.  The directory serves as a current reference on the following, among others:

Veterinary Medical Academies

Accreditation Policy for Colleges

Allied Organizations in the House of Delegates

Alphabetical Directory of Veterinarians
Animal Disease Control

Annual Meetings

Appellate Procedures

Veterinary Medical Associations

AVMA Official Roster

AVMA Awards

Canadian Veterinary Services

Colleges of Veterinary Medicine

Constitution and Bylaws

Veterinary Medical Degrees

Disciplinary Procedures

Drug Enforcement Administration

PRINCIPLES OF ETHICS
Executive Board

Free Loan Films and Videotapes

Geographic Directory of Veterinarians
AVMA Policy Statements and Guidelines
House of Delegates

Veterinary Medical Libraries

Student AVMA Officers

Model Practice Act

AVMA Publications

Public Health Veterinarians

Specialty Boards and Diplomates

State Veterinary Boards

State Meat Inspection Officials

State Veterinarians

AVMA Strategic Plans

Veterinary Technician Associations

Copies of the AVMA Directory are available in the Veterinary Medical Library and in each Department Office.

The Veterinarian’s Oath
Being admitted to the profession of veterinary medicine, I solemnly swear to use my scientific knowledge and skills for the benefit of society through the protection of animal health, the relief of animal suffering, the conservation of animal resources, the promotion of public health, and the advancement of medical knowledge.
I will practice my profession conscientiously, with dignity, and in keeping with the principles of veterinary medical ethics.
I accept as a lifelong obligation the continual improvement of my professional knowledge and competence.
Adopted by the AVMA in November 1999
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